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Holiness Objectives are developed from the Holiness Goal and must be measurable. Usually, two or three are enough. An organization looking at its Holiness Objectives might ask: What will we do to help our people grow in holiness this year? At the end of the year, an organization can assess its success or failure in meeting its Holiness Objectives. These objectives are the activities and patterns of behavior that promote, support, and develop the organization's Holiness Goal. For example, 
· You might offer staff the opportunity to make a retreat in the flow of daily life. 
· Or you might have a weekly Eucharist. 
· Or you might incorporate contemplative exercises into your meetings. 
· Or you might schedule time for an Examen each day. 
· Or you might offer a formation program on your organization’s foundational narrative. 
Holiness objectives serve as measurable pathways for a group to embody its unique, Christ-like identity. While a holiness goal represents a transcendent, static condition that is never fully articulable or achievable, a holiness objective is a specific, quantifiable guide to action. These objectives are designed to help the group move toward the corporate sanctity God desires for the organization.
The process of generating 2-3 Holiness Objectives begins with reflecting on your Holiness Goal and identifying the particular virtues you feel called by God to manifest. 
Then you ask: What behavioral patterns, activities, and processes will nourish these qualities of corporate holiness? Unlike general aspirations, these objectives must be measurable in time and space, allowing the organization to evaluate their progress realistically. These Holiness Objectives may be established as permanent standards or for specific durations, such as one, two, or five years.
At the heart of setting these Holiness Objectives is the need for genuine agreement, so that they arise from the willing and shared commitment of the whole group. This shared commitment is the organization’s real source of strength; without it, goals risk becoming little more than idealistic statements. For objectives related to holiness to be effective, they must also be connected to concrete realities—such as the community’s resources, available time, and people. When spiritual intentions are anchored in practical structures, the organization is able to hold together its interior life of grace and its outward mission. In this way, the goals shape everyday practices and decisions, keeping them faithfully oriented toward the fundamental call to follow Christ.

A question to contemplate
1. What 2-3 realistic Holiness Objectives could your organization set for the coming year? 

