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Apostolic objectives must be measurable. They are derived from the Apostolic Goal. A group reviewing its objectives might ask: What actions will we take to address the needs of those we aim to serve this year? At year's end, the organization can evaluate its success or failure in achieving these objectives. These are the activities and behaviors that advance, support, and develop the organization's Apostolic Goal.
Apostolic objectives are the specific, measurable steps a group takes to fulfill its mission. While an apostolic goal represents a broad, symbolic condition that is never fully definable or achievable, an objective is characterized by being quantifiable and observable. These objectives translate the organization’s deep spiritual identity and foundational narrative into practical programs and actions.
Developing these objectives requires a group to look outward, identifying the specific needs of the community or region they are meant to serve. During this process, members consider the characteristic qualities of their organization, asking what activities or behavioral patterns will best address identified needs over a defined period. Objectives may be set as standards or be time-bound for periods such as one, two, or five years.
A key constraint in setting apostolic objectives is resource availability. If a group sets too many objectives without enough assets or personnel, it can lead to disillusionment when plans fall through. Additionally, these objectives must be based on community consensus. This shared agreement is crucial because it creates power, which can be described as the free commitment of individuals to the goals and objectives they have freely chosen.
Finally, Apostolic Objectives set the criteria for evaluation. By assessing whether their programs have effectively achieved these objectives, the organization can determine if they are genuinely following the Spirit's guidance.
To visualize this, consider the apostolic goal as the North Star—steady and guiding—while the apostolic objectives are the specific directions on a map that tell a group exactly how far to travel each day to stay on course.

A question to contemplate
1. What 2-3 realistic Apostolic Objectives could your organization set for the coming year? 

