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On the power-generating side of the Life-Death-Resurrection (LDR) Cycle, individual members of an organization experience solidarity and cohesion within the group. The role of the contemplating leader is to serve the organization by helping it to clarify its foundational narrative, goals, objectives, programs, and final decisions. 
Organizations need standard operating procedures and policies. Why? Because responsibilities must be organized. Who reports to whom? Who collaborates with whom? What specific roles emerge from the program's design? If the program is well-structured, the leader can make a final decision, which then needs to be communicated. It should be published so that those inside and outside the group who will be affected are aware of the decision. This step is often overlooked. Frequently, the people affected are caught off guard and feel hurt because they weren't consulted during the process. Going through these steps—articulating objectives, designing a program, and assessing resources—creates a flow of power or commitment. When that power is focused and committed, the group can move forward with action and implementation.
Power is generated on the power-building side of the LDR Cycle. Power is a positive value. It represents the free commitment of people to goals and objectives they have freely chosen. This specific type of power is called commitment power. Free commitment forms the foundation of the LDR Cycle and the group dynamics that occur within it. 
Foundational narrative refers to all those deep realities of history, belief, symbol, and dream that make up identity. Two goals—one about holiness and the other about the apostolate—help focus the aspirations of the organization. When an organization is working at the foundational narrative and goal level, it is living out of the less conscious aspects of group life. Out of the foundational narrative and goals come the objectives. Objectives are accomplishments that a group can actually name and count at the end of the year. The programs, decisions, policies, and standard operating procedures flow from the objectives. 

