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Leadership in a faith-based organization involves exercising power guided by a spiritual and moral vision. Power is not merely the ability to make decisions or enforce rules; it encompasses the capacity to influence people and systems in ways that reflect the organization’s faith-based values, identity, and mission. Since leaders in faith-based organizations often hold both formal authority and exercise moral or spiritual influence, they bear special responsibilities when using power. 
Faith traditions consistently warn against abusing power. Using authority for personal gain, control, or self-protection damages trust and distorts the organization’s witness. In faith-based settings, such misuse can be especially harmful, as it risks confusing God’s authority with human authority and silencing the vulnerable. Leaders must therefore be careful in how they exercise power.
At its best, power in a faith-based organization is understood as service. Leadership is exercised to help people thrive, strengthen commitment to the mission, and build communities characterized by dignity, justice, and compassion. Power in faith-based organizations is (or should be) shared rather than kept to oneself, demonstrated through collaboration, listening, and discernment. Decisions are guided not only by efficiency and results but also by prayer and ethical considerations.
Healthy faith-based leadership also depends on accountability. Clear boundaries, transparent governance, and shared leadership help prevent the accumulation of power and safeguard against abuse. Leaders who seek feedback, welcome challenges, and remain open to growth lay the foundation for a humble exercise of power characterized by integrity.
Ultimately, exercising power in a faith-based organization is a form of stewardship. Leaders are entrusted with authority not as owners but as servants of a mission greater than themselves. When power is rooted in humility, guided by faith, and aimed at the common good, leadership becomes a meaningful expression of the organization’s core beliefs and a source of renewal for the communities it serves. 
Scripture 
Jesus called them and said to them, “You know that among the Gentiles those whom they recognize as their rulers lord it over them, and their great ones are tyrants over them. But it is not so among you; whoever wishes to become great among you must be your servant, and whoever wishes to be first among you must be slave of all. For the Son of Man came not to be served but to serve, and to give his life a ransom for many” (Mark 10:42–45).
What I ask God for
Gracious God, guide how I use power so that it reflects your love, serves the vulnerable, and builds communities of justice and compassion.
Questions to contemplate
1. How do others perceive my authority and influence, and in what ways might my use of power unintentionally silence or exclude certain voices?
2. Where am I being called to share power more generously through collaboration, accountability, or deeper listening?
3. How do prayer, ethical reflection, and openness to feedback influence the way I make decisions in my leadership role?
